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The world economy is entering a new and
highly complex era. International market
research indicates a demand for multi-discipli
nary business advisers who offer far more
than the services based on the competencies
of a single profession. For any successful
business, maximizing intellectual capital
requires an understanding of, and expertise in,
a broad range of business competencies.
This is why a new, international business
professional designation is being explored
(see page 1 of this issue of The CPA Letter).
Currently referred to as the XYZ designation
(a placeholder name), this type of professional
would help people or organizations achieve
their objectives through strategic use of
knowledge.
The new credential is not intended to
change the current definition or regulation of
the CPA. Rather, it is designed to recognize
and “professionalize” the unique combination
of broad business knowledge and competen
cies in leveraging knowledge—qualities
exemplified by experienced CPAs and other
professionals. Members of XYZ would have
to maintain the same high ethical standards

and objectivity of CPAs as well as demon
strate education, experience and compe
tency—attributes associated with CPAs.
The XYZ designation enables the profes
sion to move to fulfilling the essence of the
CPA Vision. It will enhance global reach, be
founded on a wide range of disciplines and be
based on a global standard of ethics and com
petency. It will also require a commitment to
continuing learning and periodic assessment
of competency. All this creates an attractive
entry point for young people into a dynamic
business services profession.
Internet Portal

E-commerce is radically altering how goods
and services are being purchased and pro
vided. Boundaries are being eliminated
between industries and professions.
Businesses and consumers need easy access
to, and communication with, professional ser
vice providers. In this environment, CPAs can
increase their competitive advantage by using
Web technology to market their services and
efficiently link customers and professionals.
Stay tuned for updates on both of these
bold, new initiatives in the coming months.

From the Editor’s Desk...
In this last issue of the education supplement before summer, you will receive a glimpse
of where the CPA profession is heading. Many current AICPA initiatives are in alignment
with this projected future.

Broad, skills-based competency requirements are the foundation of the AICPA’s Core
Competency Framework. The CPA Exam is also evolving to test broad business knowl

edge and knowledge integration. New opportunities to specialize (i.e., new IT creden

tial) are emerging.
The coming months will be filled with change. Stay tuned to The CPA Letter for updates.

—Elizabeth Koch, Editor
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AICPA.

AICPA Core Competency Framework for Entry

into the Accounting Profession

1999-2000 Core Competency Framework
Best Practices Task Force

Soon to be provided through the Framework are sample strategies
and best practice classroom techniques that academics can utilize to
address the development of requisite competencies (Phase 2) as
well as a curriculum evaluation tool (Phase 3). Two task forces have
been appointed to accomplish these objectives (see chart at right).

Billie Cunningham, Chair, University of Missouri-Columbia
Lisa Cummings, Society of Louisiana CPAs
Rick Fem. Eastern Kentucky University
Amy Ray, University of Tennessee
Richard Tabor, Auburn University
Janet Tillinger, Texas A&M-Corpus Christi

Phase 2: Best Practice Classroom Techniques

The Core Competency Framework Best Practices Task Force is
charged with identifying current teaching practices that support the
development of core competencies in the Framework. Currently, the
task force is searching for generic teaching strategies/guidance that
are supported by educational literature (i.e., service learning, use of
cases, cooperative learning, internships, business simulations, etc.).
As the task force conducts their search for general teaching guid
ance, specific teaching examples (i.e., specific courses, lesson
plans, texts) are also being accumulated. The plan is to sort and
match these strategies/examples to the competencies they most
directly address, so that educators can link to the strategies/exam
ples when they need to further develop a given competency.
After a first round of searching, the task force plans to establish
criteria for which strategies/examples to include in the Framework
and set up a methodology for identifying best practices going for
ward. Plans are to report substantial progress by the 2000 Annual
Meeting of the American Accounting Association.
Phase 3: Curriculum Evaluation Tool

The Core Competency Framework Curriculum Evaluation Task
Force is charged with developing an online evaluation tool that edu
cators can use to evaluate courses or entire curricula for alignment
with Framework competencies.
Currently, the task force has split up into subgroups to develop
three components of the evaluation process:
1. Prioritizing competency objectives. This part of the evalua
tion tool will be designed to assist with the following at the pro
gram level:
• Coordinate accounting program decisions about educational
objectives that are consistent with the program’s mission.
• Assign weights for the competencies in the Framework plus any
other competencies input by the user.
• Create a report of desired competencies (with weights for an
accounting program).
2. Allocating responsibility for competency development to
educational activities. This part of the evaluation tool will help
accounting programs and those responsible for individual education
activities (courses and other) to:
• Determine whether educational activities are designed to ade
quately address desired competencies.
• Consider possible revisions to educational activity design.

1999-2000 Core Competency Framework
Curriculum Evaluation Task Force

Susan Wolcott, Chair, University of Denver
Charles Davis, Baylor University
Bob Keith, University of South Florida
Kevin Michel, University of Maryland University College
Carol Normand, Eastern Illinois University
Lisa Pals, Ernst & Young LLP
Matthew Pedersen, Great Plains Software
Jane Rubin, American Assembly of Collegiate Schools of
Business

Allocate responsibility for the development of desired competen
cies to individual educational activities.
3. Assessing competency outcomes and providing feedback.
This part of the evaluation tool will:
• Help accounting programs determine whether its graduates have
developed desired competencies.
• Given competency outcomes, help accounting programs evaluate
the design of educational activities.
The task force subgroups are considering various development
issues at this time:
• how the tool will work,
• who the various users groups/stakeholders will be,
• how the evaluation tool will link to best practice classroom tech
niques; and
• what reports should the tool create.
The task force is also planning to conduct pilot studies of the
evaluation tool prior to rolling out to the entire academic commu
nity. Completion date is projected for Summer 2001.
For additional background on the Framework and presentation
information, see www.aicpa.org/edu/corecomp.htm.
•

Upcoming Presentations on the Framework
Aug. 13-16

AAA Annual Meeting, Philadelphia

Oct. 14

Colloquium on Change in Accounting Education,
Sedona, Ariz.

Nov. 3-4

AICPA Accounting Education Conference, Atlanta
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AICPA
CPA Exam Content Reformation and
Computerization Update
The nature of business is evolving and the
practice of accountancy is evolving with it.
Business and industry, and the accounting
profession, are demanding that entry-level
CPAs have commensurate knowledge and
skills. Among these skills are the ability to do
research, and the ability to integrate knowl
edge from among the various practice areas.
The CPA Exam is evolving to meet
this demand. Since the successful practice
of public accountancy requires the CPA
practitioner to have a broad knowledge base
of business, a targeted practice analysis on
General Business Knowledge has been
completed. Beginning with the Nov. 2000
examination, CPA candidates are expected
to have knowledge of general business suf
ficient to understand the underlying busi
ness purpose and accounting implications
of business activity.
These changes have been implemented
in the current CPA examination. More com
prehensive changes are planned in conjunc
tion with the move to a computer-based
exam. Computerization offers the opportu
nity to better test skills, such as research and
communication, that are more problematic to
measure in a paper-and-pencil test. The com
puter-based test will also test a candidate’s
ability to “see beyond the trees to the forest”

and demonstrate knowledge integration.
However, the importance of measuring such
high-order skills, testing integrated knowl
edge, cannot come at the exclusion of testing
the core values of accountancy. Knowledge
of auditing, financial accounting and report
ing, taxation, GAAP and GAAS—such
knowledge is the cornerstone of the practice
of accountancy, and thus an essential compo
nent of the CPA examination.
The new structure of the examination
seeks a balance between testing fundamen
tal knowledge and skills, and the ability to
integrate knowledge and recognize related
issues that cross over traditional accounting
boundaries. Currently, the examination is
envisioned to have four component sec
tions: three “focus” tests, focusing primar
ily on the core areas of auditing, financial
accounting, and taxation, and an integration
section. The specific content of the sections
will be determined by the results of the
practice analysis. The final report of the
practice analysis, due in June 2000, will
include proposed content specification out
lines (CSOs) and a plan to keep the content
current on an ongoing basis. The proposed
CSOs will be exposed for comment before
being finalized.
Each of the four sections will contain

New Information Technology
Credential
As reported in the main section of The CPA Letter, the new infor
mation technology credential presents an exciting new career
opportunity. Although it is necessary to be a CPA to receive the
CITP, there are no requirements to sit for the CITP exam. The
examination will test for professional competency in information
technology core areas and will consist of objective format questions
such as multiple choice, fill in the blank, true or false, matching,
labeling and sequencing. The passing score for the exam is 75 and
is worth 40 points. The key to passing the exam is the candidate’s
broad-based knowledge in information technology related services.
A key point for academics with respect to the CITP is that presenting/teaching and authoring/publishing articles, books or CPE
programs qualify as points towards the life-long learning require
ment. There are certain limitations regarding activities that are eligi
ble for life-long learning.
The following categories of life-long learning are eligible for a
maximum of 70 points:
• Continuing Education. 1) Courses in self-study or group study

multiple-choice items and the most appro
priate performance assessment tool, which
will include a constructed response compo
nent. Matching the knowledge and skills to
be tested to the most appropriate item for
mat is one of many research studies cur
rently underway. The Examinations Team is
working with a research consortium headed
by three nationally renowned psychometri
cians at three universities—University of
Illinois at Champaign-Urbana, University
of Massachusetts, and University of North
Carolina-Greensboro. One of the highest
priority research topics is the use of simula
tions as a measurement tool. Issues of con
cern are reliability, validity, the ability to
replicate, the susceptibility to coaching, and
fairness to all examinees. Other research
studies in progress or planned address:
• the test assembly method,
• the psychometric properties of items as
performance assessment tools,
• differential item functioning, and
• the viability of the four component struc
ture.
The Exams Team is seeking educators
interested in item writing, and participating
in item pretesting programs. If you would
like to help shape the future of the CPA
Exam, contact:
Ahava Goldman, Senior Technical
Manager, 201/938-3424

agoldman @ aicpa, org

format in topics relevant to the body of knowledge. 2) Approved
courses at an accredited university or college in topics relevant to
the body of knowledge. 3) Non-traditional learning methods; onthe-job training; mentoring; self-directed reading of professional
journals, technical bulletins and releases and research projects;
Internet research—all relevant to the body of knowledge.
The following category of life-long learning is eligible for a
maximum of 30 points:
• Presenting. Instructors receive life-long learning credit for both
preparation and presentation.
The following category of life-long learning is eligible for a
maximum of 25 points:
• Other certifications. Up to 10 points for each approved technol
ogy-related certification received/renewed during the past three
years (i.e., MCP, MCSE, CNE, CLP, CCP and CISA).
The following category of life-long learning is eligible for a
maximum of 15 points:
• Authoring. Writers of published articles, books or CPE programs
will be given life-long learning credit for their research and writ
ing time if this time increases professional competence.
See the main section of The CPA Letter for more information
on initial and maintenance requirements regarding the CITP.
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Call for Nominations for Joint
AICPA/AAA Collaboration Award
Last Chance for Submissions

The deadline for submission of nominations for the 2000 Joint
AICPA/AAA Collaboration Award is June 30, 2000. The award
will be granted for a completed collaborative effort that provides a
significant realized or potential contribution to the accounting pro
fession or the classroom experience.
The activity must address a timely topic or issue, must be inno
vative, has been/can be effectively disseminated for implementation
on a wider scale, and must be completed, with explicit implications
for the profession and/or education (and available at no more than
the cost of materials).
The collaboration must include an educator (not necessarily a
CPA) or a team of educators, and a CPA practitioner who is an

CD-ROM Technology Toolkit
Look in your mail this month for a copy of
the new CD-ROM Technology • Accounting
• Education • Practice, a Showcase of
Successful Ideas, produced through
the AAA/AICPA Alliance on Faculty
Development. This educational tool,
which was developed with a grant
from the AICPA and the guidance of
a joint faculty development task
force, highlights a series of innovative
approaches for incorporating information
technology into accounting classes and cur
ricula. The CD-ROM includes seven
detailed “features” and seven more briefly
described “gallery” projects. All have been
developed and are being used by experi
enced accounting faculty.
The CD-ROM is being sent at no
charge to all educator members of the AAA
and the AICPA to support faculty efforts to
incorporate information technology into
their students’ learning experiences. It is
imperative that students entering the profes
sion have the skills necessary to learn and
use information technology to achieve busi
ness objectives. The AAA has also estab
lished a related Web resource to continue
the sharing of successful ideas for technol
ogy integration in the learning process.

2000 AICPA Accounting
Educators Conference
This year’s AICPA Accounting Educators
Conference will be held at the Sheraton
Hotel in Atlanta on Nov. 3-4, 2000. Bob

AICPA
AICPA member (or a team of practitioners that includes an
AICPA member). The CPA practitioner(s) can be from pub
lic practice, industry or government.
A joint task force consisting of members of the AICPA
and AAA will review and select up to three projects or activ
ities for recognition and a $1,000 cash award. A representa
tive of at least one of the award-winning projects will be invited to
appear on the program of the annual AICPA Accounting Educators
Conference in Nov. 2000.
For an application form and more information about the award:
http://www.aicpa.org/members/div/career/edu/2000fact.htm

212/596-6221

Elliott, Chair, AICPA Board of Directors,
will address the global credential and the
Internet portal. Steve Albrecht, Brigham
Young University, will be presenting on the
accountant in the new business envi
ronment. Jan Williams, University
of Tennessee, will be providing a
CPA Exam update.
The conference will also address
the AICPA Core Competency
Framework as a response to practitioners’
needs, corporate universities, the Internet
and the Web as a means to improve the
learning experience, and technologyinfused and Web-hosted text materials.
The conference will also include the
presentation of the winning cases from the
AICPA Professor/Practitioner Case
Development Program.
Other features of the conference are
the presentation of the top winner of the
2000 Joint AICPA/AAA Collaboration
Award and a special breakfast hosted by
the Institute for AICPA On-Campus
Champions.
Keep posted for registration informa
tion.

Academic Site License Program
for AICPA Professional
Literature
The AICPA’s professional literature, in CDROM format powered by Folio®, is avail
able to colleges and universities for site
licensing. The AICPA materials available
for site licensing include:

• AICPA Professional Standards—A com
pilation of various professional standards
issued by the AICPA and certain interna
tional standard-setting organizations,
arranged by subject and updated to
incorporate amendments and conform
ing changes.
• Technical Practice Aids—Contains all
outstanding AICPA Statements of
Position and Practice Bulletins. In addi
tion, this reference presents a nonauthor
itative section of selected inquiries and
replies on accounting and auditing mat
ters.
• Audit and Accounting Guides—
Summarizes relevant accounting and
auditing practices and procedures for
various industries. Also, illustrates treat
ments of financial statements and
reports. The site license is for a set of 21
Audit and Accounting Guides.
The site license terms include:
• One-time site license.
• Unlimited use (no limit on number of
concurrent users).
• Available for networking purposes only.
• Site license fee per title: $395 for first
year; $295 annual renewal; fee includes
updates.
To order a site license, or for more
information:

212/596-6221

educat@aicpa.org

